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The data from Section II is summarized in the table below. Please note that the higher the attained score on each
scale, the more favorable the results for that scale.

SCALE Low High

Integrity
Adherence to moral and ethical CD @ @ @ 6 @ @ @
principles acceptable in the

workplace

Reliability
Attitudes towards tardiness and @ @ @ @ @ @ @ @
personal dependability deemed

acceptable in the workplace

Work Ethic
Belief in the value of work and CD @ @ @ @ @ 6 @
supervisory relationships

acceptable in the workplace

The Distortion Scale deals with how candid and frank the respondent was while taking this assessment. The range
for this scale is 1 to 9, with higher scores suggesting greater candor.

The Distortion Scale score on this assessment is 9
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